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The Army Acquisition Support Center (ASC) staff is
deeply saddened by the death of our colleague and
friend, Janice Kurry.  Janice came to ASC in October
2000 as a Career Management Support Specialist
and was promoted to Acquisition Career Manager
(ACM) in April 2003.  As an ACM in ASC’s
Northeast Region Career Management Office, Fort
Monmouth, NJ, she served as advisor, technical
expert and recognized authority to the Deputy
Director, Acquisition Career
Management.  She was respon-
sible for program management
and evaluation functions for all
acquisition career fields within
the Northeast Region. 

Janice was an ultimate team
player and valuable member of
the acquisition community.
She executed partnering
arrangements for the 2005
Army Acquisition Workforce
and served as an Officer-in-
Charge (OIC) for the 2005
Acquisition Senior Leaders and
Army Materiel Command Commanders
Conference.  As OIC, she was the lead for, and
took great pride in, such high-visibility efforts as
planning Secretary of the Army Francis J. Harvey’s
attendance and escorting him at the conference, as
well as coordinating the entire general session por-
tion of the agenda.  The consummate acquisition
professional, Janice received numerous awards
including Superior Civilian Service Awards, the
U.S. Army Communications-Electronics

Command Top 10
Employee of the Year

Award and Special Act Awards for performance of
her duties at special events such as conferences and
road shows.  Janice had more than 18 years of gov-
ernment service and, prior to working at ASC, was
employed by the Deputy Chief of Staff for
Resource Management, Fort Monmouth.  

In addition to her ACM duties, Janice volunteered
as a mentor in a work-study program for a group of

special needs children from
Dorothy B. Hersh High School in
Eatontown, NJ.  Every
Wednesday, Janice mentored these
students in performing a variety of
tasks to better prepare them for
the future workplace, while teach-
ing them to develop people skills
and professional relationships.

On a personal note, Janice was a
huge fan of Aerosmith — Steven
Tyler, in particular.  She was also
dedicated to physical fitness.  She
took great pride in decorating her
home and was a passionate shop-

per.  Janice was also extremely proud of her chil-
dren and spoke often of their accomplishments.  

She leaves behind her husband, Gerry Kurry; 
children, Michael and Stephanie Reichman; sister,
Suzanne Levy; brother, Douglas Levy; her beloved
dog, CoCo; and extended family and friends from
across the country.  Janice’s expertise and commit-
ment to duty provided each and every one of us a
great example.  Her ASC family will sorely miss
Janice’s professionalism, smiling face and, most 
importantly, her friendship.
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IN MEMORIAM

With this issue, we continue our focus
on the Army’s Future Combat
Systems (FCS).  The program is on

the contracted schedule, on cost and execut-
ing to plan.  This success is a source of great
pride to us and is the result of a lot of plan-
ning and hard work by an integrated industry
team that operates in full partnership with the
U.S. Army — “One Team” from day one. 

FCS is the core building block of the Army’s
Future Force, a full-spectrum force that is not only more
lethal, but also faster to deploy and easier to sustain.  The
FCS One Team is so committed to reducing the logistics
footprint that two of seven key performance parameters
(KPPs) are logistics related:  KPP 4 Transportability/
Deployability and KPP 5 Sustainability/Reliability.  This
puts these KPPs at the same level as traditional require-
ments such as lethality, survivability and mobility.

The Transportability/Deployability KPP will ensure the
global reach of a combat-ready Brigade Combat Team
(BCT) by air, ground or sea assets within days — not
weeks or months.  Innovative survivability techniques,
along with other technologies complemented by the net-
work, allow significant weight and size reductions with-
out compromising lethality, mobility or crew protection.

The Sustainability/Reliability KPP will meet unprecedent-
ed supportability goals by maximizing available combat
power through high platform reliability, while significant-
ly reducing the demand for maintenance and supply.  The
enablers to accomplish these aggressive goals are supe-
rior reliability, availability and maintainability, which are
further supported by commonality, embedded diagnos-
tics and prognostics, rapid component replacement and
minimal tools — all tied together by an integrated net-
work database and an unprecedented level of embedded
training that ensures operator/maintainer skill sets as
well as en route training and mission rehearsal 
capabilities.

What will this mean to the Future Force?  Picture what it
takes to support the force.  For example, you must have
fuel.  You must have trucks to drive the fuel to where it is

needed.  You must have drivers for those
trucks.  You must have mechanics for those
trucks.  You must have cooks for those drivers,
you must have medics for those drivers and
you must have housing for everyone.  Now,
what happens if you significantly reduce the
fuel requirement?  It will have a multiplicative
impact in several areas because less fuel
means fewer fuel trucks; fewer fuel trucks
mean fewer drivers and mechanics; fewer 
drivers and mechanics mean fewer cooks and

medics; fewer cooks and medics mean fewer supply
trucks.  Fuel efficiency is just one FCS requirement.

The complete FCS System-of-Systems specification con-
tains more than 10,000 technical requirements, of which
more than 30 percent are related directly to sustainability.
This unprecedented focus on sustainment requirements
early in a program will positively influence design during
the current System Development and Demonstration
phase when the most significant effects on life-cycle cost
are achieved.  The requirements identified in the tiered 
series of specifications will ensure that each individual
system within the FCS Family-of-Systems has all the
required functionality to perform its mission as well as
sustain itself in a deployed FCS BCT for a 72-hour combat
operation without external resupply/maintenance. 

Specific requirements that are revolutionary in compari-
son to Current Force supportability include a threshold
requirement for 95-percent platform operational avail-
ability; a requirement for 80 percent of field maintenance
tasks to be accomplished by the crew chief in 30 minutes
or less using 10 common tools; and total asset visibility
of supplies, sustainment resources and needs.  These
and many other enablers will serve to significantly
reduce the logistics footprint and dramatically lower total
operating costs.  

The FCS program is changing the way we do business,
particularly in our approach to sustainment.  We must
ensure that this “new” approach is promulgated as the
way to do business in the Army — not only with FCS, but
also with all our future programs.  We have a dedicated
team, and it is clearly a winning team.
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FCS Supportability

Claude M. Bolton Jr.
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